
warrior in our history. I don’t 
think Audie joined to lead or 
be a hero. He was, however, 
the right person at the right 
time with the attitudes neces-
sary for success.  

Leading is not for everyone, 
but there’s only one way to 
know if it’s for you and that’s 
to serve in a leadership posi-
tion. then decide how it fits 
within your schematic of what 
does and does not reward you. 
One way to know what type of 
leadership role is best for you 
is to step forward and then 
decide if group leadership or 
autonomous leadership is 
suited for your attitudes. The 
worst thing that can happen is 
that you learn more about 
yourself than you knew before. 

When I think of the future—in 
all things with a future—I al-
ways end up wondering who 
will lead to the future and who 
will lead in the future? What 
happens when someone 
doesn’t step forward to keep 
the fire burning when the pre-
vious leaders have been ex-
hausted and need rest or 
move on to their next endeav-
or? 

During my service in the US 
Army I have seen prestigious 
groups which exist in the name 
of a leader—such as Audie 
Murphy—rise to meet their 
purpose based on the willing-
ness and vision of the mem-
bers who stepped up to lead 
the group. I’ve also observed 
groups fail due to a lack of 

members to serve as a leader 
in the group. Then I look back 
to the very person whose lead-
ership I used as an example. 
Audie Murphy was not seen as 

a leader, he was denied enlist-
ment in the US Marines and 
was eventually accepted by 
the US Army in anticipation of 
a multi-national invasion of 
Nazi Europe. Soon after com-
pleting basic training, Audie 
Murphy earned his first war 
medal and eventually became 
the most decorated American 

In September, we will select 
and elect, our 2016 Board of 
Directors. The following posi-
tions are open for nomination. 

President-Elect—3 year term 
with a learning, doing, mentor-
ing cycle. 1 year of service as 
the Chapter President. 

VP for Records—responsible 
for the continuity of our rec-

ords which are now stored 
online through the website. 

VP for Membership—monitor 
our membership and power-
member status using member-
ship management tools 
through the chapter website. 

VP for Professional Develop-
ment—determine our program 
needs and lead the develop-

ment and acquisition of rele-
vant and valuable presenters 
or presentation topics. 

To make a nomination or to 
self-nominate please email the 
Chapter president (Sam Lewis) 
at the email address below: 

bvatd_president@outlook.com  
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Susanna Coppernoll a 
thirty year veteran of 
the Extension Services 
of Texas A&M Uni-
versity and has facili-
tated groups all over 
the United 
States.  These include 
citizen groups, organi-
zational groups, profit 
and non-profit groups, 
and government 
groups. This month at 

ASTD she will be con-
ducting an interactive 
session on “Helping 
Groups to Suc-
ceed”.  Sometimes fa-
cilitators work with 
groups “temporarily” 
to improve their pro-
cess of solving a prob-
lem or sometime facili-
tators work with 
groups to develop a 
“permanent” improve-

ment to their process-
es.  In either situation 
there are keys to suc-
cess.  Those keys will 
be covered in this ses-
sion including: a look 
at the five most com-
mon situations a facili-
tator will need  to work 
through in “Helping 
Groups to Succeed.” 

Register Here 

prove learning outcomes. 
I’m still not sure what VR 
and AR is—completely—but 
I now believe I will know it 
when I see it. It takes tal-
ented people to develop 
such amazing tools to en-
hance the world around 
us and I am grateful to be 
in a time where talent de-
velops this form of ad-

If you attended the May 
presentation on Augment-
ed and Virtual reality—
where we learned of both 
technology’s current and 
eventual uses—then you 
may have discovered for 
yourself how either might 
be applied to your career 
field to advance the trans-
fer of knowledge or im-

vancement rather than 
the time where pyramids 
were built by talented 
mathematicians using 
knotted string. Technology 
aside, we were blessed to 
have James Benham—a 
talented tech industry 
leader—be able to commit 
to a small but prestigious 
group like ours. 

Every person that uses 
the source code when 
making an online pur-
chase on the ATD Store 
will be contributing to 
your chapter's financial 
health, further enabling 
you to accomplish your 
chapter's mission.  
BV-ATD’s ChIP Code 
is:  CH7207 
 

Our 2014 ChIP Revenues 
were $200.80 
Be sure to use our code 
for all your ATD pur-
chases, even your em-
ployer’s. It benefits us 
and adds no additional 
cost to the purchaser. Pri-
or year revenue may be 
used to provide profes-
sional development 
grants for Members. 

The Chapter Incentive 
Program (ChIP) is a 
revenue-sharing program 
that offers chapters an 
opportunity to earn addi-
tional revenue. Through 
ChIP, chapters can earn 
thousands of dollars from 
business they generate for 
ATD programs and ser-
vices. Each chapter is 
assigned a ChIP code. 

Virtual and Augmented Real-

ity will change how we see 
the world. 

S u s a n n a  C o p p e r n o l l  t o  p r e s e n t   
J u n e  1 1 t h  o n  f a c i l i t a t i o n  s k i l l s  

M a y ’ s  p r e s e n t a t i o n  w a s  e y e  o p e n i n g  
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Chapters 
receive $50 
ChIP credit 
for each 
Learning 
System sold 
through the 
ATD Store 
when 
purchasers 

Susanna Coppernoll 
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Chapter President-Elect, Holly 

Whitaker started her education 

career way back when she began 

giving piano lessons to her friends 

in exchange for milk and Oreos. 

After retiring from teaching piano 

in first grade, she became a minis-

ter, a teacher, and an adult educa-

tor. She graduated in 1997 from 

Texas A&M with a degree in Agri-

cultural Economics, has a Masters 

of Education from Oklahoma City 

University in Montessori Education 

and a Masters of Theological Stud-

ies from Baylor University. Her dis-

sertation work here at Texas A&M 

explored faculty development ex-

periences. Currently, she leads ed-

ucational media development for 

AgriLife Communications including 

online media and print publica-

tions. She is also retired from mak-

ing wedding cakes because help-

ing other people make an impact 

online is a lot more fun and signifi-

cantly less messy.  

ton Island with 2,000 federal troops to 
occupy Texas on behalf of the federal 
government. On June 19, standing on 

the balcony of Galveston's 
Ashton Villa, Granger read 
aloud the contents of Gen-
eral Order No. 3, announc-
ing the total emancipation 
of slaves:  “The people of 
Texas are informed that, in 
accordance with a procla-
mation from the Executive 
of the United States, all 
slaves are free. This in-
volves an absolute equality 
of personal rights and 
rights of property 
between former 
masters and slaves, 
and the connection 
heretofore existing 

between them becomes that 
between employer and hired 
labor. The freedmen are advised 
to remain quietly at their pre-
sent homes and work for wages. 
They are informed that they will 
not be allowed to collect at mil-
itary posts and that they will not 
be supported in idleness either 
there or elsewhere.” 
Former slaves in Galveston 
rejoiced in the streets after the an-

nouncement, although in the years 
afterward many struggled to work 
through the changes against re-
sistance of whites. But, the follow-
ing year, Freedmen organized the 
first of what became annual cele-
brations of Juneteenth in Texas. 
Barred in some cities from using 
public parks because of state-
sponsored segregation of facilities, 
across parts of Texas, freed people 
pooled their funds to purchase land 
to hold their celebrations, such as 
Houston's Emancipation Park and 
Emancipation Park in Austin. 
(continued on page 4) 
 

 
Emancipation Day celebration in Richmond, VA (1905) 

During the American Civil War, Presi-
dent Abraham Lincoln issued the Eman-
cipation Proclamation on September 22, 
1862, with an effective date of 
January 1, 1863. It declared all 
slaves to be freed in the Con-
federate States of America in 
rebellion and not in Union 
hands. Lincoln had urged the 
governments in the Border 
States, which had remained in 
the Union, to free their slaves 
under a system of gradual abo-
lition and compensation, but 
none did so. Those slaves 
were not emancipated until the 
end of the war. Slaves in Tex-
as were not affected by the 
Emancipation Proclamation 
unless they escaped. Planters 
and other slaveholders migrat-
ed into Texas from eastern states to es-
cape the fighting, and many brought 
their slave property with them, increas-
ing the number of slaves in the state at 
the end of the Civil War. By 1865, there 
were an estimated 250,000 slaves in 
Texas. As news of the end of the war 
moved slowly, it did not reach Texas 
until May 1865, and the Army of the 
Trans-Mississippi did not surrender until 
June 2. On June 18, 1865, Union Gen-
eral Gordon Granger arrived at Galves-

I n  t h e  S p o t  L i g h t  
 

H i s t o r y  o f  J u n e t e e n t h  
 

P a g e  3  V o l u m e  1 ,  I s s u e  6  

On June 19, 
standing on the 

balcony of 
Galveston's 

Ashton Villa, 
Granger read 

aloud the 
contents of 

General Order 
No. 3 

 

 

                                                                                                                    

Holly Jarvis Whitaker 



historical struggles of their ancestors. 
Following the 1968 Poor People's 
Campaign to Washington, D.C. called 
by Rev. Ralph Abernathy, many at-
tendees returned home and initiated 
Juneteenth celebrations in areas where 
the day was not previously celebrated. 
Since the 1980s and 1990s, the holi-
day has been more widely celebrated 
among African-American communi-
ties. In 1994 a group of community 
leaders gathered at Christian Unity 
Baptist Church in New Orleans, Loui-
siana to work for greater national cele-
bration of Juneteenth. Juneteenth in-
formal observances have spread to 
many other states, including Portland, 
Maine, in part carried by Texans. Ex-
patriates have celebrated it in cities 
abroad, such as Paris. Some US mili-
tary bases in other countries sponsor 
celebrations, in addition to those of 
private groups.  Organizations such as 
the National Juneteenth Observance 
Foundation are working toward gain-
ing Congressional approval to desig-
nate Juneteenth as a national day of 
observance. Others are working to 

In the early 20th century, economic and 
political forces led to a decline in 
Juneteenth celebrations. From 1890 to 
1908, Texas and all former Confederate 
states passed new constitutions or amend-
ments that effectively disenfranchised 
blacks, excluding them from the political 
process. White Democrat-dominated state 
legislatures passed Jim Crow laws impos-
ing second-class status. The Great Depres-
sion forced many blacks off farms and into 
the cities to find work. In these urban envi-
ronments, African Americans had difficulty 
taking the day off to celebrate. From 1940 
through 1970, in the second wave of the 
Great Migration, more than 5 million 
blacks left Texas, Louisiana and other parts 
of the South for the North and West Coast, 
where jobs were available in the defense 
industry preparing for World War II. As 
historian Isabel Wilkerson writes, "The 
people from Texas took Juneteenth Day to 
Los Angeles, Oakland, Seattle, and other 
places they went."  By the 1950s and 
1960s, the Civil Rights movement focused 
the attention of African-American youth on 
the struggle for racial equality and the fu-
ture. But, many linked these struggles to the 

have its 150th anniversary celebrated 
worldwide. Texas was the first state to 
establish Juneteenth as a state holiday, 
under legislation introduced by freshman 
Democratic state representative Al Ed-
wards. Juneteenth is a "partial staffing 
holiday"; state offices do not close but 
some employees use a "floating holiday" 
to take the day off. Public schools are not 
affected because they are already into 
summer vacation by June 19. By 2008, 
nearly half of US states observed the holi-
day as a ceremonial observance. As of 
May 2014, when the Maryland legislature 
approved official recognition of the holi-
day, 43 of the 50 U.S. states and the Dis-
trict of Columbia have recognized 
Juneteenth as either a state holiday or 
ceremonial holiday, a day of observance. 
States that do not yet recognize it are Ari-
zona, Hawaii, Montana, New Hampshire, 
North Dakota, South Dakota and Utah.  
 
This article comes from Wikipedia. 
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